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Donald J. Trump €2
@realDonald Trump

Our great Farmers and people in the Hotel and Leisure business
have been stating that our very aggressive policy on immigration is
taking very good, long time workers away from them, with those
jobs being almost impossible to replace. In many cases the

Criminals allowed into our Country by the VERY Stupid Biden Open
Borders Policy are applying for those jobs. This is not good. We

must protect our Farmers, but get the CRIMINALS OUT OF THE
USA. Changes are coming!

7.06k ReTruths 30.9k Likes Jun 12, 2025, 8:43 AM




ADMINISTRATION

ICE officials told to resume raids on
hotels, restaurants, farms

BY REBECCA BEITSCH - 06/17/25 10:37 AM ET B Google News




UNDERSTANDING THE TYPES OF

ICE-RELATED EVENTS

ICE Raids: Surprise enforcement- ICE agents arrive unannounced to
detain undocumented workers. Employers may face criminal charges if

Kthey knowingly employ unauthorized workers.

~

)

I-9 Audits: Advance notice- Employers receive a NOI and they have 3
days to respond. This is a formal document base proceeding focused on
employer compliance.

\_
>

)
N

Targeted Arrest: Individuals with criminal backgrounds or prior
deportation orders are located and detained.

\_




RECENT ENFORCEMENT ACTIONS

BY ICE: IN-PERSON NOI DELIVERY

» Starting on May 6, 2025 ICE conducted
a four-day operation in Washington,
D.C., where 187 businesses, including
numerous restaurants, received
Notices of Inspection for I-g
employment verification forms.

* While no arrests occurred on-site at
restaurants, the presence of agents
caused significant disruption and
concern within the industry.

* This operation signifies a shift toward
more aggressive, in-person
enforcement, moving away from
traditional mailed audits.
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SAN DIEGO RESTAURANT RAID

Buona Forchetta: June 6, 2025

* On February 20", Buona Forchetta
received an NOI to produce I-g's.

* Of 40 1-9's produced, 19 were
deemed to be fraudulent, or 47.5%
of the workforce.

* ICE agents entered the San Diego
restaurant before it was scheduled
to open with a search warrant.




Speed Fab-Crete(Speed Fab) was audited by Immigration and Customs Enforcement and was
revealed to have 41 undocumented workers on its payroll. To avoid liability Speed Fab fired these
workers and rehired them through a third-party staffing company, Take-Charge Staffing. (Dallas,
2020)

Criminal Consequences:

* Owner of Speed Fab: Pled guilty to a felony charge of conspiracy to unlawfully harbor illegal
aliens + 5 years in federal prison

* Co-Owners & CFO of Speed Fab: Pled guilty to misdemeanor charges for unlawful employment
of illegal aliens + 6 months in federal prison

* Owner of Take-Charge: Pled guilty to a felony charge of conspiracy to unlawfully harbor illegal
aliens + 5 years in federal prison

- Civil:
- Speed Fab: $3 million fine + $276,000 total from each executive

* Take-Charge: $69,000 in fines



Employment Eligibility Verification UsCIS

. Form I-9
) De;!:l.rrmem' of Hnmel.and.'iecmt:: A M 1815
U5, Citizenship and Immigration Services Exeirar 0531

START HERE: Employers must ensure the form Instructions are avallable to employess when compieting this form. Employers are lkable for
falling to comply with the requirements for completing this form. Ses below and the Instructions.

ANTI-DISCRIMINATION NOTICE: All employess can choose which acceptable documentation o present far Form 9. Employers cannot ask
employees for fozumentation o werlfy Information in Section 1, or specify which acceptable documentation empioyees must precent for Sectlon 2 or
Supplement B, Reverfication and Rehire. Trealing employees dfierently based on thelr eittzenship, mmigration status, or natkonal origin may be legal

[Section 1. Employee Information and Attestation: Employees must complete and sign Section 1 of Form 1-9 no later than the first
day of employment, but not before accepting a job offer.

Lasi Mame (Family Name} First Name {Given Name) Middie InBal (T any] | Other Last Kames Used F anyl
Address [2treet Number and Name) Apt. Mumibeer {F amy} | City or Town Simte ZIF Code
-
Cuabe of Birth (mmeddiyyngs U3, EBoclal Becurty Number Emplopes's Emal Address Employes's Telephone Mumber
| am aware that fedaral law Check one of the following boxes to afiest to your ciizenship or iImmipration siabss [See page 2 and 3 of the Instrucions. @

provides for Imprisonment andior
fines for fatse statements, or the |
u=e of fates documents, In
connaction with the complstion of |
this form. | attest, under penatty * =
of perjury, that this Information,
Inciuding my salection of the box
atteating to my clilzenship or

A chizen of the Unked Siaes
A norcizen natioral of the Unfed Staies (Bee Instnaclions.)
A lawful permanent resident (Emer USZEE or A-umber.)

B

A noncHzen (ofher than Hem Bumbere 2 and 3. above) authorized o work untl (exp. date, Hary)

? you check Hem Mumber 4., enter one of these:

Immigration states, is frue and USCIE A-Humber Form |-34 Admilesion Mumber Forelgn Faseport Member and Cowntry of Issuanee 1
correst. r " Ol - . Ol - !
| Bigrahure of Employes I _:.:i.a,;.x.jg-_:.'\qw\cu.:.l,'_.l;. |

If & prepareT and'or franciaior sslchsd you In scomplsting Saotan 1, that percon MAFET oomplets the Preparss ana’'or Tranciator Cartiioxstion on Fags 3.

Section 2. Er;nfﬁle "j_ner Review and Verification: EmEln';ers ar thelr authonzed representathie mus? compiete and Gign Section 2 within three
ousiness days after fhe emplayes's frst day of emplo) ard must physically examine, or examine conslstent with an altemative procedure
authorized by the Secretary of DHS, documentation from List A OR a combination of documentation from List B and List C. Emter any acditional
documentation In the Adatfional infarmation box; 58 Instrucions.

LstA oR L=t B AND List C

Dasumant THs 1 ]

L

ssulng Authomty

Dacument Number (i any)

Explrabion Cate (F any)

Dooumant Tite 2 (If amy) | Additlonal Information

ssulng Authority

Dacument Number (i any)

Expiration Cate (O amy)

Dooumand THe 3 [ any)

ssulng Authority

Cocumens Number (f any)

Expiration Ciate: (F any) O<

i INErE T yod uSsd 3N aRernaive procEdure Sulonized by DHE to examing JoCuments.

Cariificadlon: | abiect, umder penaty of perjury, thad {1} | have sxaminad ths doswmentation precestad by the above-named Frst Day of Emaioyment

amployss, (2} the above-licted dooumaniation appears to be garuine and to relates to the amployess named, and (] to the T

besd of my knowladge, the employee |6 authorized to work In the United States.

Last Narme, FIrst Name and The of Emgloyer of AUonzed Represantatios Bigratune of Employer or Authoized Represenatdve Tocay's Dave (MIALYIYY)
Employer's Business or Crganizaiion Mame Emploper's Business or Qrganizaiion Address, Clty or Town, 8fate, ZIP Code

For reverification or rehire, complete Supplement B, ReveriNcation and Rahire on Page 4.
Form I-9 Edition 02701/23 Page laf4

FORM I-9




= As immigration enforcement gets more aggressive employers must be
prepare to tackle an increase in I-g audits.

= All employers must properlbcomplete Form I-g for every individual they
hire for employment in the U.S.

= A person without proper documentation cannot under any
circumstances sign the I-g as an “authorized representative of the
employer”

=" Employees MUST fill out section 12 and Employers MUST fill out section
2 of the I-g form.

= Documents that on their face reasonably appear to be genuine MUST
be accepted as the employee has the discretion to elect which
documents to present from the list of accepted documents.
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% i . clrrm. muhsuucuom must be avatiable during compietion
YR 6-9" to diseriminate against work eligible individuals

ey will accept from an employee. The refussl to hive an

My also constitite fllegal discrimination.
tion. ¥

Section 1.E
ety - EmMpla
Print ame——r¥%e Information ang Verifica

Flrse

_/45_;:

Address (5

> 3 ‘ K .’j \ ‘J . e — . - —
| am Sware v T : E 2
impnson.:::,e that federal law provides ;7 er Dty Of parfary, that | o (check o
e N and/or fines for false statements or =t A

=€ of Talse documents in Connection with the g d
completion of this form.

L] AN 36N SUNGZN0 10 wivk Ll

G AN

Employwe's Signaw
A

P .
reparer and/or |ransiator Certification, (7o be comploted and signed I Section 1 Is prepared by o parsor

Other than the employes.) | atiest. under penaity of pegiiry, that | have 3ssistad In the completion of this fom and that (o the
best of my knowledge the Information is true and correct.

Preparer s/ Transiator's Signature

Priret Nasne

Address (Street Neme ond Mumber, City, Soate. Zip &

Section 2. Employer Review and Verification. Te be compieted and signed by erployer, Examne one document from List A OR

=xamine one document from List B and one from List C, as Bsted o the everase of tnis fGin, &ivd record the B, number and expr3tion Jawe, if aqy, of the
docurnent(s)

List A OR UstB AND ListC
Document titke:

Issuing suthoeity: —

Document #:

Expiration Date (i any): !

Documenct #.

Expiration Dote rany): __ /[ :
CERTIFICATION - | attest, under penalty of perjury, that | have examined the document(s) presented by the above-named
I that the above-listed document(s) appear to be genuina and to relate to the employee named, thal the
mzmmm employment on (month/idaylyeer) It and that o the best of my knowledge the employee
is efigible to work in the United States. (State employment sgencies may omit the date the employee began
loyment.)
Signatwre of Employer or Authorized Reprosontstive

Business or Organization Neme Adaress (Sueer Name and Numbar, Cy, Staie. 2§ Coow) Dats (onthAlsyyeds

Section 3. Updating and Reverification. To be complatad and signed by amployer.

8. Data of rehire fmonth/tay/year) (if aipncaom)

Informastion below for the documant that establshes current amployment

Expiration Date (Weny)k _ 7/



veriticacién de Elegibilidad de Empleo USCIS

Departamento de Seguridad Nacional Fermularie 19

OMB No. 1615-0047
Servicio de Cindadania e Inmigracion de EstadosUnidos B’Tﬁ’%?ﬂ 1/2026

COMIENCE AQUI: Los empleadores deben asegurarse de que las instrucciones del formulario estén disponibles para los empleados cuando
completen este formularlo. Los ampleadores son responsables si no cuomplen con 0s requisitos para completar este formulario. Ver la Informacion ¥
las instrucciones,

AVISO CONTRA LA DISCRIMINACION: Todos los empleados pueden elegir qué documentacién aceptable presentardn pera el Formulario 1-8. Los
empleadores no pueden solictar a los empleados documentacién para verificar ia Informacién de la Seccion 1, ni especificar qué documentacién
aceptable deben presentar para la Seccién 2 o el Suplemenio B, Reverificacién y Recontratacion. Tratar a los empleados de manera diferente segin su
cludadania, estatus migratorio u origen nacional puede ser llegal.

Secclén 1. Informacién y Certificacién del Empleado: Los empleados deben completar-y firmar la-Seceién 1 del Formulario |-9-
antes del primer dia de trabajo, pero no antes de aceptar una oferia de trabajo.

Nimero de Apartamento (8 corresponde) Gludad o Pusblo Estato Gadigo Postal
= | Gwor, | R | soso
egura Sociel do EE. UL.| Diracolén de Correo Elecirénico del Emplieado | Nomero de Teldfono del Empleado
r 1 .I q
Estoy consciente de que la ley s de InmigraGon.

(Consulte las paginas 2 y 3 de las instruccionesk
federal establece penas de prisién
yio multas por declaraciones | 1. Cludadanode Estados Unidos

falsas o el uso de documentos . 2. Naciong! no cludadano de Estados Unidos (Vea las instrucciones) Unidos

falsos al lenar este formulario. 3. Residente permanenta lagal (Ingrese el Nomere de
Declaro, bajo pena de perjurio, H. Regisiro de Extranjero, Nimero A. o Nimero de USCIS:

que esta informacién, inclulda mi | ] 4. No ciudadano (distnto de los (tems nomero 2.y 3 enteriores) ulorizado pera rabejar

seleccion en la caslila que hasta {fecha da explracidn, sl alguna, mmiddiasaa):

certifica ml ciudadania o estalus | g marca el articulo némero 4, ingrese uno de estos:

orecyraciém ¢8 verdadera y Nimero do pasaperts airenjers ypals da amisidn
Hoy (mm/ddiaaas)

orrecta.
==

81 un praparador ylo traducior o ayuds a completar la secclén 1, esa persona DEBE lacel

Verificacion de Elegibilidad de Empleo USCIs

Formulario I-9
OMB No. 1615-0047
Expire 07/31/2026

Departamento de Seguridad Nacional
Servicio de Ciudadania e Inmigracion de EstadosUnidos

Seccion 2. Revision y Verificacion del Empleador: Los empleadores o rerresentantes autorizados deberan completar y firmar la
Seccidn 2 dentro de tres dias laborales después del primer dia de trabajo de! empleado y deben examinar fisicamente, o examinarde
manera consistente con un procedimiento alterno autorizado por el secretario de DHS, la documentacion de la Lista A o una
combinaciénde documentacién de la Lista B y la Lista C. Ingrese cualquier documentaclén adidonal en la casilla Informacién
Adicional. Vea las instrucciones.

Lista A

Titulo del Documento 1 |

Autoridad Emiscra

{dz‘;rno:o d cumenlo
Fecha de Expiracién (si l
alguna) (mm/dd/aaas) |

Titulo del Documento 2 Informacién Adiclonal

NOmero do Documento
(si comesponde;

Fecha de Expiracion (sl
a ) (mmidd/aaaa)

Autoridad Emisora
Numero de Documento
si corresponde
Fecha de Expiracion (si
alguna) (mmidd/aaaa)
Certificacién: Doy fe, bajo pons de i 5
7 3 perjurio, que (1) he examinado la doc
mencionado anteriormentae, (2) la documentacién a Amnentacion praseniads por el empleado

. ntes indicada parece ser
(3) a mi mojor entender, el empleado osts autorizado a trabajar en Estados

[[] Marque aqui sl usé un procedimiento aierno autorizado por DHS para examinar documentos.

Primer dia da trebajo del empleado
genuina y estar relacionada con el empleado y (mmidd/azaa) -
4(2(25

Unidas.
leador 0 Representanta Aulorizaco Fecha de Hoy (mmvdd! )
oy (m Haa

Firma del Empleador o Represente Autorizado

’Nombra de ja Empresa u Organizacion del Empleador Direccién de la Empresa U Organizac on

y Cédigo Postal
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Employment Eligibility Verification USCIS

X Form 1-9
Department of Homeland Sccurity a1ea

Mb e

US. Ci wship a

START HERE: Employers must ensure the form inslructions ar Emplayers are liable for

failing to comply with the requiremants for comple g this form
ANTLDISCRIMINATION NOT
documantaton o vaaly ch ac » 1 oy a ¢ Section 2 or
Revarifizatio Rehirs . yoes d . ' ba i

available to employees when completing this form
See below and ¢

05
Section 1, Employee Information and Attestation
lnoy of employment, but not before accopting a jo

am awars that federal law
providaes for imprisonmeant
finco for fulse stateme

Jse of

onne

his Form. | antest, un TCCOLT g,
of parjury, that this informatioa ‘ . naed " jtarn Numbers 2
nchuding my telection of the box

ittestin my citizenship or 5 - Nember 4. -
mmigration status, is true and

Farm 194 Adiwas
corroct i

Fareign Passpost Number and Ce
R}

b the Preparer andor Translator Cactih
ication: Emp
oe s sl cay &Y VI
D umentation from List

A

f u?cs?)[:.‘__ <oG

Document Tithe 2 {if pny) Additional iInformation

g A

0

the documantation peeso

Cartficabon: |
ee, (2)the 1 to relate {o Sse employes ¢
4 ¥

K In the United States

e Sypplement B, Revartlication and Reh




You are NOT a document expert but avoid the...

Hall of Shame

SOCIAL SECURITY
NUMBERS WILL NOT
START WITH 9, 666, OR
000 AND WILL HAVE A
SIGNATURE LINE

) & RONINC & war\ 4 ve = 09

ANY MISSPELLING
SHOULD FLAG A
DOCUMENT AS
FRAUDULENT

AN RN NN e

=

— PHOTOS MUST BE A

HEADSHOT AND ONLY
ONE PERSON

433-54-3937
el r:ww-oﬁg_-'-umw- -
BERGMAN STOCKUM i 1

S I N R R

MATRICULA CONSULAR
CARDS ARE NOT AN
APPROVED DOCUMENT

(K



DRIVERS LICENSE

W DL ARNITTRESE i Clasa P

Isa £59°2018 ab Exp IO MARSICS

S
&: aaa M35

EDWIN
L SMITH

ET CAFITAL OF TEXAS
¢ Rastrictons MARINE ENGIN,

v i il
\Z]Q{.‘:r_-_}%_ 16 Hygs 577 e Gex MALE

gxa_j' DRIVER LICENSE . ™

= 01772:?6133175 s 07130, 2021; A
. « Exp / ieti
07/30/1976 = 12 Restrictions

i SAMPLE
1JANICE R
2120 OLD MAIN STREET
ANYTOWN TX 123450000

b & 12 Restrictions A i€na P
Hamico 1 Lpmed., 1otgt 5'-04" . F_igves
sl :

Driver License/ID Number

Audit / DD Number

5 Sex F

92 End P
14 Eves

345678900000000000
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o 11234568 o AT

exp 08/31/20XX END NONE
LNCARDHOLDER
- FNIMA

% 2570 24TH STREET
ANYTOWN, CA 95818

0os 08/31/1977 {2 3
RSTR-NONE ‘ 08311977

S VETERAN i

SEX F HAIR BRN EYES BRN
j Ha COVUU"‘ (llt— por 5.0 WeT 1251b 1
DD 0000/ 0000NNNANANFDIYY 08j3112009

CALIFORNIA z#=

IDENTIFICATION CARD

C::m Ca :___’

SEX:M HAIR:B
HT :S~-07 WT: 15%N

09/14/2806 670 84 FD/12




INVESTIGATION PROCESS: FINES

= "ICE" fines for (incomplete I-gs,
timeliness errors, etc.) and (missing
date of birth, missing date of hire, etc.), if
uncorrected

* Fines for substantive violations currently range from

" |CE can also impose civil penalties for hiring or
continuing to employ unauthorized workers (such as
when an employer fails to re-verify a current
employee) ranging from per
unauthorized worker




S8M IN I-9 FINES FOR COLORADO

EMPLOYERS IN 2025

* ICE fined three Colorado businesses nearly $8
million after uncovering widespread I-g violations
during worksite audits.

* Violations included knowingly employing
unauthorized workers and substantial paperwork
failures.

- Companies Penalized:
- CCS Denver, Inc.
- Fined for a violation rate and a pattern of
knowingly employing
- PBC Commercial Cleaning Systems . - .
- Fined for violation rate and a pattern of = - 51’ ._" .
knowingly employing e &Y ‘ .
- Green Management Denver ' &

”~
- Fined for violation rate and . /




ICE INVESTIGATION LEADS

TO ARREST OF OWNERS: HARBORING

On February 12, 2025, ICE and HSI agents raided Abby’s
Bakﬁry in Los Fresnos, Texas, arresting 8 undocumented
workers.

* The owners, now face felony charges under 8 U.S.C.§
1324 for  knowingly harboring undocumente
immigrants.

* The complaint alleges the owners willfully concealed
and housed the "workers, violating federal anti-
harboring statutes.

* Employees reportedly confirmed the owners knew
their immigration status and still allowed them to live
on-site or nearby.

Key takeaway?

* Providing housing, transportation, or other forms of
concealment to undocumented workers can trigger
criminal liability under federal law.




II: POTENTIAL INNOCENT VICTIM
OF IDENTITY THEFT

- |Identity theft is a serious issue that affects not only the
innocent bystander but also employers and employees
as they may trigger an investigation into the business
immigration compliance.

* With heighten scrutiny on workplace compliance it is
important for employers to develop a response plan to
third-party notices.

* Potential Innocent victim of identity theft scenarios
- ICETip Lines (2-866-DHS(347)-21CE(423))

- ACA Error messages

» Social Security no match notices



INNOCENT BY-STANDER VICTIMS

OF IDENTITY THEFT

* What should employers do when someone calls in to inform HR that wages were reported under their
social security number, but they have never worked for there?

Protocol

- Review company records to identify if and when the victim'’s social security number was used by any
former or current employees.

- Itisimportant to avoid the knee-jerk reactions in these types of situations.

- Sometimes the issue arises due to administrative errors, such as typographical mistakes made when
entering the information.

- Complete and submit the current version of Form W-2c and W-3c for every year you reported the
employee’s wages under the victim’s social security number to the social security administration.

- For form W-2¢, complete boxes a-i.

- In box d, "employee’s corrected SSN”, write in zeros, "000-00-0000.” Be sure to mark the box that
indicates you are correcting the employee’s social security number. You do not need to complete boxes
1- 20.

20



COMPLAINTS TO THE ICE HOTLINE

CAN TRIGGER AN AUDIT: COMMON
SCENARIOS

* When your business receives a call from someone claiming that
wages have been improperly reported under their social security
number, employers must act or risk an I-g Audit.

* Employers should gather as much information as possible from the
caller and inform them that the company will investigate the matter.

* Please note that such calls are not inherently legitimate.

21



N A Homeland Security
@DHSgov

Help your country locate and arrest illegal aliens.

To report criminal activity, call 866-DHS-2-ICE (866-347-2423).

REPORT
ALL
FOREIGN
INVADERS

ICE:
866-DHS-2-ICE

22



System message

8 Critical error

- Ok |

THIRD PARTY NOTICES



IRS AND DHS INFORMATION

SHARING AGREEMENT

* IRS has agreed to share taxpayer information with ICE.

* Currently the exchange of information is very limited.

* IRS will only share information regarding undocumented persons
facing final deportation orders and are under federal criminal
Investigation.

 Enforcement in this area is unknown but are predicted to occur in many
forms by triggering workplace raids, audits, administrative requests, and
more.

- Protective measures:
* Ensuring I-g Compliance
- Paying attention to ACA Error Messages

24



WHAT IS AN ACA ERROR MESSAGE?

- The Affordable Care Act requires employers to file
form 1095-C with the IRS.

* Error code "010-01" is generated when the first four
letters of the employee’s last name and the
Taxpayer Identification Number (*“TIN”) on the Form
1095-C do not match the IRS database.

- THIS IS NOT EVIDENCE OF IDENTITY THEFT AND
THE EMPLOYER DOES NOT HAVE TO TERMINATE
THE EMPLOYEE.

25



WHAT SHOULD AN EMPLOYER DO?

1. Review your records and verify that the information entered is correct.
* The error message may have been triggered due to:

A typo when entering the employee’s name or TIN ;
 An employee recently married and changed their legal name;

* Confusion over which name should be considered the last name on ACA filings
when an employee has multiple last names;

- An error with IRS’s database.

2. Ifthe information that was given matches your records, to avoid IRS penalties an
employer must be able to demonstrate that they acted responsibly before and after
the error occurred.

» Acting responsibly = following the solicitation rules.

A



REASONABLE CAUSE WAIVER

* To demonstrate that the failure to
include the correct TIN was due to a
reasonable cause employers must
establish that they acted in a
responsible manner before and after
the failure occurred, by making
solicitations, and that there were
significant mitigating factors OR events
beyond the employer’s control.

* A solicitation is a request made by
employers to employees to furnish a
correct TIN.

- Employers must document
solicitations.

e
RESP@NSIBLE

27



SOLICITATIONS: WHAT SHOULD AN

EMPLOYER SAY OR DO?

* Electronic communication: Permissible only for initial solicitations
- The system must create the ability for the employer to be reasonably certain that the person
accessing the system and submitting the form is the employee.
* Mail:
* Must include a letter stating that the employee (or payee) must provide an accurate TIN and

that failure to do so may result in a $50 penalty under IRC § 6723 for failure to furnish correct
information.

* Include applicable tax forms (e.g., W-4 for employees; W-g for payees), and optionally
include a return envelope (postage optional).
* Phone:

* Must inform each employee of the missing or incorrect name/ TIN combination and that
failure to do so may result in a $50 penalty under IRC 6723.

- Employer must maintain contemporaneous records showing that the solicitation was
properly made and provide the records to the IRS if requested.

28
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SOCIAL SECURITY NO MATCH NOTICES



DISCONTINUED BUT ARE

PREDICTED TO RESUME

* No match notices were sent by SSA to notify employers that the social security
number provided, and name combination do not match their record.

* No match notices were discontinued in 2021 but are predicted to return.
* President Trump resumed the practice during his first term of presidency.

* This is not evidence of an employee’s status or ability to work.

- THIS IS NOT EVIDENCE OF IDENTITY THEFT AND THE EMPLOYEE DOES NOT
HAVE TO BE TERMINATED.
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BALANCING IMMIGRATION
COMPLIANCE AND DOCUMENT ABUSE

* Unfair documentary practices occurs when an employer discriminates against
someone’s identity and employment authorization by treating them differently
from other individuals.

- Examples are:

* Requesting that someone produce more or different documents than are required by
the Form I-q.

* Requesting that someone produce a specific document rather than allowing them to
elect from the list attached to the form.

* Rejecting documents that reasonably appear to be genuine and relate to the person
presenting them.

* Asking for documentation prior to giving a job offer based on perceived legal status.

31



DOCUMENT ABUSE IS AGAINST THE
LAW

- Unfair documentary practices are prohibited by the
INA.

* Employers should be mindful of the significance of
third-party notices but must also proceed with
caution.

* Over verification could expose businesses to other

legal consequences.

- Employers are simply required to verify documents
to ensure that they reasonably appear to be
genuine and relates to the person presenting it.




MY SOCIAL SECURITY # IS

457-55-9462

Todd Davis : ! ! Heore's whot Lifelock offers you
¢ Proactive ldentity Thelft Protection

 $1 Milkon Protection Cuarentee

Heduction of Unsolicted Mol
Reduction of Cradit Card Offors

Freoe Annual Credit Reports

-

O)Lifelock. i

)
13-3562

To A s s e N T e Mt o e——
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" As a business owner/manager it's your job to Calm the Storm.

= Advocacy is powerful! Don’t underestimate the power of TRA, NRA & your
involvement.

= Establish a plan if government agencies come to your business

= “Test” your Form I-gs Before ICE does
= Perform Mock Audits

= Be proactive and establish a plan for when you receive NOls, Error Messages, No
Match Letters, and reports by Innocent Bystander Victims of Identity Theft.
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QUESTIONS?

JMonty@montyramirezlaw.com

281-734-5356

BOARD §;F[;;r ]..dW}"m Martindale-Hubbell"
exas CdEfE{g'];SIpF IlE P Jacob M. Monty @ P R E E M l N E N T': EEEEEEEEEEEE
LABOR AND EMPLOYMENT LAW o Profess e



mailto:JMonty@montyramirezlaw.com

DISCLAIMER

DISCLAIMER. Please note that this presentation is for informational purposes only and provides general information
concerning employment law to help you identify when you may need additional legal advice. It is not an exhaustive
treatment of the statutes, case law or requlations that are involved with the subject. Please recognize that the law is
developing rapidly in this area and you will want to obtain current legal advice on your specific situation before taking
action. Employment law liabilities are often highly dependent on the particular facts and circumstances of the
individual case or situation. As such, employers should seek the advice of counsel prior to making their determinations.
Monty & Ramirez LLP is available to answer any employment or immigration related issue(s) with Your Company.

COPYRIGHT MATERIALS

This presentation was prepared for the sole use of Monty & Ramirez LLP. Any unauthorized use is an infringement of
attorney work product, trade secrets, copyright law, and any other violation of law. Accordingly, this presentation is
protected by US and International copyright laws. Reproduction, distribution, display and use of the presentation
without permission of the speaker is prohibited. Any unauthorized use of this presentation is strictly prohibited and

Monty & Ramirez LLP reserves all rights to pursue legal action for any unauthorized use of it. 36
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